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Modern Slavery Act Statement
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Brawn Capital Management (Singapore) Pte. Lid., Brawn Capital Limited and its owned and controlled
aoffiliates (together as “Brawn Capital”) are committed to maintaining the highest ethical standard across
all business activities, including investment decisions, client relationships, employee interactions, and
public engagements. We uphold a culture of integrity and excellence and strive to ensure that modern
slavery and human trafficking have no place in our business operations or supply chains.

This statement outlines the approach Brawn Capital will take to mitigate the risks of modern slavery and
human trafficking within our business and supply chain.
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Brawn Capital is committed to ensure that there is no modern slavery or human trafficking in all aspects
of our operations. As a signatory to the United Nations Principles for Responsible Investment (PRI), we
incorporate environmental, social, and governance (ESG) considerations into our investment decisions
and business processes. Our dedicated ESG team collaborates with compliance, legal, and investment
teams to implement policies that mitigate the risk of modern slavery across our business and supply chain.
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Brawn Capital is an asset manager focused on renewable energy investments across Japan, Taiwan, and
Vietnam. We have established presences in Singapore, Hong Kong, and Japan, and we partner with
institutional investors across the globe to develop and operate renewable energy projects.
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To address modern slavery risks, Brawn Capital has implemented policies and procedures within its
Employee Handbook and Compliance Manual, which cover:

e Equal opportunity and anti-discrimination policies
e Harassment prevention policies

e Non-compliance reporting mechanisms

e Supply chain due diligence and oversight

JA—r - FrERNLEF. BR, 8. R FLOBARREIRIILYF—BRECHELL-EEERRMT
TY, YoAR—IL, FE. BRIZEWT, HATORBREREREL. BETREIRILF—T0O
D1l bORFE - BEEETOTLET,

BROWEE Y RV I1260F B8, TJO—2 - ¥ ERILIE. REENVFITvOEEVaYTS
AT VR XZaTILDRT, UTOES A EFHREZEHmMLTULNET

HEE L ERREICEYT 554t

INTG A A Y MRS
AVTSATUORERBEA D=L
BISAFI—DTa—TYVOIVREER

SUPPLY CHAIN DUE-DILIGENCE H 754 Fz—2DTa—TIVPIUR

As an asset manager, Brawn Capital is responsible for raising capital, risk assessment, investment
decisions, investment management, and the provision of administrative services. Brawn Capital offers
institutional investors an opportunity to invest in renewable energy projects in Asia Pacific that are sourced
by its on-the-ground development partners.

The funds managed by Brawn Capital invest in projects at various stages, such as development,
construction, and operation. Brawn Capital’s supply chain includes developers, construction companies,
operators and other service providers, and these parties are subject to a thorough due diligence process,
both before the business relationship commences and on an ongoing annual basis, using our ESG
Questionnaire. The process is conducted and reviewed by senior management, with assistance from the
legal, compliance and ESG teams. Any adverse findings from the due diligence shall be raised to the
ESG Committee and the Board of Directors for deliberation on whether to proceed with the business
relationship or not.

To ensure compliance with our ethical standards, we:
e require all EPC and O&M contracts to include specific clauses on modern slavery compliance;
e conduct due diligence on partners before establishing business relationships;
e implement an annual ESG assessment, using a standardised ESG Questionnaire reviewed by
our investment management team and senior leadership;
e escalate adverse findings to the ESG Committee and the Board of Directors for further
deliberation.
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If modern slavery is identified within our supply chain, Brawn Capital will follow the following escalation
process:
e request immediate corrective actions and a remediation plan;
e monitor progress and conduct ongoing due diligence to verify compliance;
e if the issue is unresolved, the case will be reviewed by the ESG Committee and the senior
management of Brawn Capital; and
e if no meaningful corrective action is taken, Brawn Capital may pause or terminate the contract
and re-evaluate the partnership.
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COMPLIANCE TRAINING V7547 VABE

All Brawn Capital employees must attend an annual compliance training and complete an annual
attestation to confirm attendance. Compliance training includes issues relating to modern slavery and
human trafficking, and all employees are made aware of the latest developments and obligations to
combat modern slavery and human trafficking, in order to protect the company, its shareholders, its
investors and fellow employees.

JO—2 - FvEFLOEREREF, BFEAVTSATUVATHEEREL ., HEOHEREZRE LY
FhEBYEREA, AV TSAT7URABHEICE., REAOWAFOCASTZEICEHT SEELEFEATE
Y., 2RXEL. 2. KE. BRER. AERXEZRET H-0IC. BROMRFCAETE LH
ST-ODERFOEROEHICOVTRHSELONET,
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Brawn Capital periodically reviews the effectiveness of the relevant internal policies and how these have
been implemented across our business areas. Such periodic reviews are carried out to ensure that internal
policies and procedures remain relevant vis-a-vis current business practices and risks. In addition, to
ensure that our operations and supply chain manage modern slavery risk, Brawn Capital continues to
raise awareness and educate our employees on issues relating to modern slavery and human trafficking,
monitor our supply chains. Future initiatives include:

e Strengthening due diligence procedures for high-risk jurisdictions and sectors.

e Enhancing modern slavery awareness training for employees and key partners.

e Continuing engagement with industry peers and regulatory bodies to align with best practices.
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